Position Description : Strategy & Game Development Director

Position Type: Voluntary

Hours: Approximately 10 - 15 hours per month

Reports to: AMMNA Executive

TERM: The terms of this position are as follows:

Commencement Date: Annual General Meeting in the year of election (odd)

Time Frame: Must be available for a two term year
Reasonable out-of-pocket expenses may be reimbursed where pre-

Resources: approved by the Management Committee and in accordance with
AMMNA policy.

KEY OBJECTIVE AND ROLES AND RESPONSIBILITIES

ABOUT THE ROLE

The Strategy & Game Development Director is a key volunteer leadership role responsible for helping
shape the future direction, growth, and sustainability of AMMNA. The role combines strategic planning,
sport development, and governance input to support the expansion, quality, and visibility of men’s and
mixed netball across domestic and international contexts.

KEY OBJECTIVE

To support the Management Committee to achieve the goals and objectives of the association by
leading strategic thinking and game development initiatives, while maintaining high standards of
governance, planning, communication, and continuous improvement across the association.

KEY ROLES AND RESPONSIBILITIES

e Work closely with the Management Committee to support the objects, strategic priorities, and
long-term wellbeing of the association.

e Lead or support the development, review, and implementation of the association’s strategic plan,
including priorities for game development, participation growth, competition pathways, and
organisational capability.

e Identify emerging opportunities, trends, and challenges affecting the future direction of men’s
and mixed netball at state, national, and international levels.

e Provide strategic advice to the Management Committee on growth initiatives, competition
development, participation pathways, innovation, and stakeholder engagement.

e Support the development of domestic and international competition opportunities, game growth
strategies, and initiatives that strengthen the profile and reach of the association.

e Contribute to the review and continuous improvement of governance documents, including
strategic frameworks, policies, procedures, and planning tools, to ensure AMMNA operates with
integrity and professionalism.

e Assist the Management Committee in maintaining strong volunteer management and committee
practices across the association.

e Attend Annual General Meetings, General Meetings, and Management Committee meetings as
required.

e Attend association events and activities where relevant to the responsibilities of the role.

e Maintain a good working knowledge of the association’s constitution, rules, policies, procedures,
and strategic priorities.

e Build and maintain constructive relationships with internal and external stakeholders to support
collaboration, development opportunities, and alignment across the sport.

e Use data, feedback, and consultation to inform planning, review, and continuous improvement
of strategy and game development initiatives.

e Prepare and submit reports for Management Committee meetings as required.

e Prepare a report for the Secretary for inclusion in the annual report to be presented at the Annual
General Meeting.

e Declare and appropriately manage any actual, potential, or perceived conflicts of interest and
act at all times in the best interests of the association.

e Support effective handover, continuity, and knowledge transfer at the conclusion of the term.

e Perform other related duties as determined in consultation with the Management Committee.




QUALIFICATION REQUIREMENTS

Demonstrated experience in strategic planning, sport development, governance, program
development, competitions, or a related leadership area is desirable.

Working knowledge of digital software systems, including online collaboration tools, shared
documents, and common office platforms.

Agree to undergo a National Police Check.

Hold any child safety screening or compliance checks required by the association’s activities or
relevant legislation.

Hold a current driver licence where reasonably required for the role.

SKILL REQUIREMENTS AND RELEVANT EXPERIENCE

1.

2.

9.

10.

Experience and/or proven ability to undertake a leadership or management role suitable for a
not-for-profit, volunteer-based association.

Strong strategic thinking skills and the ability to translate vision into practical plans and
achievable initiatives.

Good understanding of sport development, participation growth, competition structures,
pathway development, or member engagement.

High standard of oral and written communication, including listening, consultation, relationship
building, and public speaking.

Good project management and planning skills, with the ability to coordinate initiatives across
multiple stakeholders.

Strong understanding of the legal, ethical, and governance responsibilities of a not-for-profit
association.

Ability to work collaboratively with the Executive, Management Committee, members, and
external stakeholders.

Ability to use digital systems and information effectively to support planning, communication,
and reporting.

A strong understanding of, and commitment to, the purpose and future needs of the
association.

Ability to separate personal and association interests and act in the best interests of the
association at all times while in the role.

INTERACTION: The position will be expected to interact with the following key stakeholders and
individual positions:

AMMNA Management Committee
AMMNA Operational Sub Committee’s
AMMNA State members & delegates

Netball Australia

General public
International Associations
Contractors and Suppliers




